

RILMAC GROUP OF COMPANIES

Application for Employment – Hourly Paid Staff 

	Vacancy applied for:
Division:  
(Please complete in black ink and bring with you to your interview)
   



	Personal Information:

	Surname:


	Forenames:


	Title: (Mr, Mrs, Miss, Ms etc


	Previous Names (if any):


	Current Address:



	Daytime Telephone Number:


	National Insurance Number:


	Do you have the right to take up employment in the UK

	Yes/No

	Education and Qualifications:
(From GCSE to degree level)


	Establishment





	Qualification Gained

	Employment History
(Please give details of your last three jobs, beginning with your present or most recent.  Any relevant posts held then may also be mentioned


	From
	To
	Name and address of Employer
	Job Title and brief description of duties

	

	
	
	

	

	
	
	

	



	
	
	

	Do you hold a full driving licence? Detail any current endorsements


	Detail any training, qualifications or skills relevant to the post





	Please give details of, and provide an explanation for anytime when you were not either working or in full-time education





	Health:
Do you consider yourself to have any medical condition that may affect your ability to carry out any function that is essential to the role that you have applied for:


Please tell us if there are any ‘reasonable adjustments’ we can make to assist you in your application 


	Referees:
Please give details of two referees, one of whom should be your current or most recent employer or, if this is an application for your first job, your school teacher, or higher or further education lecturer.  Your other referee should not be a relative.


	First Referee:
	Second Referee:




	Rehabilitation of Offenders Act 1974:
Have you ever been convicted by a criminal court, other than a conviction which is spent by
virtue of the Rehabilitation of Offenders Act 1974? If yes, please give details: Yes/No


	Additional Information:

Criminal Records:

Should the post involve direct contact with, or responsibility for, children or vulnerable adults; or is a position of trust, any offer of employment will be subject to a Disclosure and Barring Service check. Details of any former convictions will be supplied to the Rilmac Group of Companies through the Disclosure Procedure operated by the Disclosure and Barring Service. This is necessary to ensure that the Rilmac Group of Companies complies with the law governing the protection of children and vulnerable adults. 





Declaration:

I declare that the information I have given on this form is, to the best of my knowledge, true and complete.  I understand that if it is subsequently discovered any statement is false or misleading, or that I have withheld relevant information, my application may be disqualified or, if I have already been appointed, I may be dismissed.  


Signed:	…………………………………………………………………………………………………

Date:		…………………………………………………………………………………………………
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